National
Apprenticeship Week
2016 Pack
Apprenticeships

University
IntervIew wIth an apprentIce
Jessica Bestwick
University

Apprenticeships
Often referred to as a ‘vocational education’, you will
essentially be learning a trade rather than simply the
theory behind it. The training is in a specialised area and
you will learn more about the day-to-day trails of the job
than you would studying a degree.

Thinking about undertaking an Apprenticeship? There are tonnes of incentives for getting
involved, and to make sure you’re making the right decision we’ve
listed
topandten
•
Earn a our
wage
avoid university fees!
reasons why we think that Apprenticeships are awesome!

Some jobs require a degree (e.g. teaching)

50% of graduates are not using their degree

•

Great social scene inc. societies and sports

•

Potentially higher lifetime earnings

•

Undertake a degree at any point post 18

•

Rolls-Royce,
Bestwick,
20,
To progress at work
a degreeJessica
may be
required

Broaden your skill set

Gain recognised
qualifications

Increase
your lifetime
•
Many apprentices retained after course
earnings by over
£100,000

No university debt!

Dive straight into the
•
Up to date employer designed content
workplace

•

Improve your long-term
employability

•

•

Earn while you learn

Great way to build up
your CV

Traditionally a very academic route of study. At
university you will be expected to do a lot of work in
your own time. Many degrees will use the same sort
of exam format as school, with coursework being
completed by a set deadline, with exams being sat
throughout the year as well.

Gain real workplace experience

Get trained up for free
Make valuable
professional contacts

•

•

A

s a higher technical apprentice at

has had the opportunity to gain a wide
range of practical engineering skills while
working toward qualifications including
an NVQ Level 4 in engineering leadership
Immediate sense
independence
and aof
BEng
(Hons) in engineering.
The majority of her time is spent in the
workplace, where her responsibilities
include viewing
hardware
to see if it is
Alumni associations
provide
job advice
suitable for test and creating build and
strip instructions for engines.

What Will I Be Doing?

the engine development programme
and therefore the project could not
validate the hardware to work towards
certification,” she explains.

more,” she says. “As a result of this I
hope I can inspire others into engineering,
and get them a career that they enjoy as
Apprenticeships
are all about learning
much
as I do.”

A very proactive member of the
apprentice community, Jessica has
taken on the mantle of Civil Engineering
Apprentice Council chair. The council
provides a support network to
apprentices throughout their scheme
and beyond and puts on a large number
of events throughout the year. These
include monthly council meetings and
high-level management, NVQ and
pre-placement briefings to provide
information on what’s ahead.

Clearly
not one
sit on her
learning
alltoabout
thelaurels,
trade and how the
Jessica enjoys being busy and likes
to fill up her time. She’s learnt the
right balance of work and play, and
counterbalances her volunteering
commitments with time with her friends
andDuring
family orthe
getting
fit down the gym you’ll
or
apprenticeship,
gain
the swimming pool.

“We’re there to provide support and try to
get aspects of the programme changed
if they’re not right for the apprentices. We
aim to give them extra opportunities and
make sure they get the best out of their
Apprenticeship.”
As part of her role Jessica is also in
charge of the scheme’s pre-induction
for new apprentices, which allows her
to hone her soft skills as making this
happen entails gaining approval and
funds, developing presentations and a lot
of organisation!
“I think it’s starting to build on my
leadership skills a lot more, I’m getting
better at delegating and finding the right
people for the job,” she says.

“I thoroughly enjoy my job, especially
when you reach the final hurdle with a
product and you see that the customer is
happy with the results,” she enthuses.

As if this wasn’t enough to manage,
Jessica is also part of the Apprentice
and Graduate Association (AgA), which
organises social events such as charity
balls and discounted social events
such as abseiling, skydiving and trips to
theme parks.

One of Jessica’s Apprenticeship
highlights has been her time working in
the Trent 1000 Compressors team.

She also finds time to go into schools
to talk about engineering and
Apprenticeships.

“I undertook an important piece of work
by creating the new DEDSERT drawings
for the Trent 1000 – TEN project. Without
these drawings, the project would not be
able to take measurements throughout

“I let them know how exciting they can
be as an alternative route to higher
education and also encourage girls into
engineering – showing them that it’s not
such a male populated environment any

whilst earning, placing you in a professional environment,
and giving you professional responsibilities. In effect, you will be treated as a valued employee,
company operates.

What Will I Get Out Of It?

valuable knowledge alongside first hand
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culminating
“In work
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a lot of in a respected
qualification.
time
outdoors with my partner. We enjoy
going to visit new places and explore
them,
either
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Each
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be told
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she’d like to do with this opportunity
is use it as a springboard to promote
engineering careers to women.
“Only around seven percent of the
engineering population is female,”
Jessica says. “Yes, it is slowly growing
over time, but it needs to grow a lot
faster and we need to get rid of the
stereotypes that associate this career
pathway only with men. We are just as
good as the guys at engineering!”

It’s Not All Work

WHAT LEVEL
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INTERMEDIATE ADVANCED
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“These are the things I want to help
eliminate and get more female engineers
onboard. I think there’s a lot of women
out there that would consider engineering
as a career, but the stereotypes and the
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not a
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Where Do I Apply?

Apprenticeship handbook at www.whatapprenticeship.co.uk for details on every
apprenticeship pathway in England. It’s also available in app form.

What Are Apprenticeships?
Undertaking an Apprenticeship is
the main alternative to studying
at sixth form, college or university
for individuals aged 16 plus. After
finishing school, many young
people don’t want to go back into
academic education, with revision,
exams and classroom lessons. For
Careers Advisor’s and teachers we
have put together this helpful guide,
with answers to the most popular
questions about Apprenticeships.
What Will I Be Doing?
You may have heard the expression
‘earn while you learn’. This comes from
the fact that apprentices will be placed
in an employment environment and
treated, for all intents and purposes, as
an employee of that company. While
they are there they will learn all about the
selected trade and how the company
operates, and in return they will be paid
a wage. The company at which they
are employed will provide them with a
structured training programme, which is
designed to ensure that they learn all the
necessary skills they need to succeed in
their chosen industry.
How Much Will I Be Paid?
The minimum wage for apprentices
aged 16-19 is lower than that of regular
employees at £2.73 an hour, but when
you take into consideration that they are
being trained in a new field, it’s a pretty
great deal. It’s also worth considering
that many employers pay more than the
minimum. In fact the average wage for
an apprentice is closer to £4.85 an hour.
On top of all this they are also entitled
to holidays and a pension, like any other
employee. The minimum wage for 19
year olds who have completed their first
year, and for those 20+, is the national
minimum wage for a regular employee.
What Will I Get Out Of It?
Other than the obvious benefit, the
money, pupils should consider that
Apprenticeships look great on an
application form. A fully qualified
apprentice is just as desirable to an
employer as a graduate; they have
already gained firsthand experience

and knowledge of the workplace
that a student might lack. Because
Apprenticeship programmes are
designed and structured by employers,
the training apprentices receive is
exactly suited to what they want to see
in a candidate.
It’s not about a job; Apprenticeships are
about a career. The lifetime earnings
of an apprentice are over £100,000
more than those who go straight
into employment. Apprentices get a
jump start over the competition and
it is becoming increasingly common
for employers to keep apprentices
on after their training is complete.
Apprenticeships are recognised by
UCAS, so if students decide they would
like to study for a degree after the
Apprenticeship is complete, they have
the flexibility to choose a career path
tailored to them.

Advanced Apprenticeships
Usually undertaken by those who
have completed an Intermediate
Apprenticeship, or those with 5 GCSEs
at grade C or above. Advanced
Apprenticeships are the equivalent to
two A-Level passes. The higher level
is reflected in a higher level workbased learning qualification, e.g. NVQ
level 3. BTECs are also often worked
towards.
Higher Apprenticeships
Seen as the main alternative to
university and higher education, Higher
Apprenticeships are usually equivalent
to a foundation degree, but can go
as far as to equal a masters. An NVQ
level 4 or a similar alternative is usually
worked towards, with BTECs also being
common. A Higher Apprenticeship can
also include a degree qualification as
part of the placement.

Is It All Work?
It doesn’t have to be all focused on the
workplace. In some Apprenticeships,
pupils will spend a small portion of their
time in a local college or university,
learning the theory behind the jobs
they are performing. Some apprentices
prefer this; they can learn a technique
in the classroom, then immediately put
it into practice in the workplace. They
will be working towards a recognized
qualification, usually an NVQ or
equivalent level of work-based learning
qualification.

Where Do I Apply?
It’s great that a student has decided
to apply for an Apprenticeship but it
can be a little overwhelming deciding
on what course to apply to, and where
to apply for it! Before they make their
mind up, be sure to take a look at
the What Apprenticeship Handbook
(whatapprenticeship.co.uk) where
you will find a detailed list of every
Apprenticeship available, at every level. If
they have found the course they think is
for them, then it’s time to start searching
for a vacancy.

What Level Should I Study At?
There are three different levels of
Apprenticeship: Intermediate, Advanced
and Higher.

Some big companies will have
application forms online, the same as
any job posting, but the best way to look
for a place is to go to the www.gov.uk/
further-education-skills/apprenticeships
website and search on their vacancy
finder. Applicants can apply for up to ten
places at a time, but do bear in mind
that places are limited and they will have
to compete with lots of other applicants!

Intermediate Apprenticeships
The basic level of Apprenticeship,
Intermediate placements are usually
undertaken by school leavers at 16.
They are the equivalent of 5 GCSEs
at A*-C Grade. Apprentices usually
work towards a knowledge-based
qualification, such as a BTEC, and will
gain a work-based learning qualification,
for example an NVQ level 2.

What Will I Be Doing?
Apprenticeships are all about learning whilst earning, placing you in a professional environment,
and giving you professional responsibilities. In effect, you will be treated as a valued employee,
learning all about the trade and how the company operates.

What Will I Get Out Of It?
During the apprenticeship, you’ll gain
valuable knowledge alongside first hand
work experience, culminating in a respected
qualification.

WHAT LEVEL
SHOULD I STUDY?

Each apprenticeship is also designed by
employers, meaning that the training you
receive is always relevant, matching what
other industry employers would wish to see.
Perhaps this also contributes to an
apprentices inflated earnings, which stand on
average at over £100,000 more over a lifetime
than those who go straight into employment.

INTERMEDIATE ADVANCED

HIGHER

EQUIVALENT TO 5 EQUIVALENT TO 2 DEGREE LEVEL &
GCSES A*-C A-LEVEL PASSES
BEYOND

It’s Not All Work

£3.30 ph

For some apprenticeships, you will spend
a portion of your time in a local college or
university, learning the theory behind the jobs
you are performing.

Where Do I Apply?

Visit The find an apprenticeship service at www.gov.uk/apply-apprenticeship
to find a placement. Alternatively, you could also check out the What
Apprenticeship handbook at www.whatapprenticeship.co.uk for details on every
apprenticeship pathway in England. It’s also available in app form.

Interview with an apprentice
Jessica Bestwick

the engine development programme
and therefore the project could not
validate the hardware to work towards
certification,” she explains.

more,” she says. “As a result of this I
hope I can inspire others into engineering,
and get them a career that they enjoy as
much as I do.”

A very proactive member of the
apprentice community, Jessica has
taken on the mantle of Civil Engineering
Apprentice Council chair. The council
provides a support network to
apprentices throughout their scheme
and beyond and puts on a large number
of events throughout the year. These
include monthly council meetings and
high-level management, NVQ and
pre-placement briefings to provide
information on what’s ahead.

Clearly not one to sit on her laurels,
Jessica enjoys being busy and likes
to fill up her time. She’s learnt the
right balance of work and play, and
counterbalances her volunteering
commitments with time with her friends
and family or getting fit down the gym or
the swimming pool.

“We’re there to provide support and try to
get aspects of the programme changed
if they’re not right for the apprentices. We
aim to give them extra opportunities and
make sure they get the best out of their
Apprenticeship.”

A

s a higher technical apprentice at
Rolls-Royce, Jessica Bestwick, 20,
has had the opportunity to gain a wide
range of practical engineering skills while
working toward qualifications including
an NVQ Level 4 in engineering leadership
and a BEng (Hons) in engineering.
The majority of her time is spent in the
workplace, where her responsibilities
include viewing hardware to see if it is
suitable for test and creating build and
strip instructions for engines.

As part of her role Jessica is also in
charge of the scheme’s pre-induction
for new apprentices, which allows her
to hone her soft skills as making this
happen entails gaining approval and
funds, developing presentations and a lot
of organisation!
“I think it’s starting to build on my
leadership skills a lot more, I’m getting
better at delegating and finding the right
people for the job,” she says.

“I thoroughly enjoy my job, especially
when you reach the final hurdle with a
product and you see that the customer is
happy with the results,” she enthuses.

As if this wasn’t enough to manage,
Jessica is also part of the Apprentice
and Graduate Association (AgA), which
organises social events such as charity
balls and discounted social events
such as abseiling, skydiving and trips to
theme parks.

One of Jessica’s Apprenticeship
highlights has been her time working in
the Trent 1000 Compressors team.

She also finds time to go into schools
to talk about engineering and
Apprenticeships.

“I undertook an important piece of work
by creating the new DEDSERT drawings
for the Trent 1000 – TEN project. Without
these drawings, the project would not be
able to take measurements throughout

“I let them know how exciting they can
be as an alternative route to higher
education and also encourage girls into
engineering – showing them that it’s not
such a male populated environment any

“In my spare time I like to spend a lot of
time outdoors with my partner. We enjoy
going to visit new places and explore
them, either by cycling or walking,”
she says. “I spend time socialising with
my friends and family or relaxing with
a good book. A lot of my spare time is
also spent helping do odd bits here and
there such as painting, baking cakes for
birthdays etc.”
Jessica was both shocked and
immensely proud to be told she was
a YWE finalist. One of the main things
she’d like to do with this opportunity
is use it as a springboard to promote
engineering careers to women.
“Only around seven percent of the
engineering population is female,”
Jessica says. “Yes, it is slowly growing
over time, but it needs to grow a lot
faster and we need to get rid of the
stereotypes that associate this career
pathway only with men. We are just as
good as the guys at engineering!”
“We also need to get rid of the stereotype
that it’s a dirty career. Yes, a lot of the
work I do is on the shop floor, but the
majority of the time I’m not covered in oil
or grease at all!”
“These are the things I want to help
eliminate and get more female engineers
onboard. I think there’s a lot of women
out there that would consider engineering
as a career, but the stereotypes and the
stigmas attached to them make them
decide not to take that route.”

Interview with an apprentice
Jonathan Hesketh, Cisco

A

s a cross-functional apprentice on
Cisco’s IT Apprenticeship programme,
Jonathan is gaining experience across
many of the company’s technical roles.
He plans to move into a sales position on
completion of the scheme.
Jonathan decided to become an
apprentice as he believed a scheme like
Cisco’s was the ideal way to get his foot in
the door for a career within the IT industry.
The company’s scheme stood out to
him thanks to its diversity, which gives
apprentices the chance to work in a wide
variety of departments and environments.
Why choose an apprenticeship?
“Personally, I feel it is in an excellent
alternative to studying a course in
higher education, in the sense that you
are learning the material you would be
covering in a networking-related university
course. However, at the same time as
learning new material, you are presented
with the opportunity to receive hands-on,
practical experience in the topics you are
studying - which I feel is the best way to
learn,” he says.

“Apprentices are exposed to technical
roles in a lab environment; installing,
configuring and maintaining networking
equipment. As well as this, services
and sales roles are also involved in the
scheme to enable apprentices to engage
in the business and commerce areas
of the company, teaching presentation
and communication skills in a working
environment. From these different role
exposures, you are able to identify what
aspects of a large IT organisation you
enjoy most and are best at. From this, you
can then focus your aptitude and talents
towards your desired career direction,” he
adds.
What it’s like to be an apprentice at
Cisco
Jonathan loves life as an apprentice at
Cisco, where he is one of a group of
sixteen. The apprentices come from a
range of backgrounds and are aged
between 18-24. For each placement they
are paired with a different apprentice, which
gives them the chance to really get to know
each other and develop strong friendships.
The scheme lasts three years and in the
first year apprentices work in ten different
departments, with each ‘role exposure’
lasting four weeks. In year two the
placements become longer, lasting three
months each, enabling apprentices to gain
more in-depth experience in the roles that
appeal to them the most.
“This is the beginning of the process
of specialising your skill set towards a
position within either a technical, sales or
services role,” Jonathan explains.
Jonathan has found every day at Cisco to
be very different from the last, and feels
he has already learnt so much - in terms
of practical and technical skills. He has
already spent time within the company’s
Solution Validation Services (SVS) team;
a technically focused pre- and post-sales
service which involves a lot of lab work, as
well as Human Resources.
Highlights so far…
One highlight was his time within Cisco’s
Customer Proof of Concept (CPOC) labs.

“This is where we essentially ‘test drive’
customer’s networks in our labs,” he
says. “I was involved in the setup of a
highly complex network test for a British
multinational gas, oil and petroleum
company. These tests are planned for up
to five months in advance, and take well
over two weeks to prepare - which should
give you some idea of the scale of this
massive operation.”
“This involved the installation, configuration
and maintenance of some exceptionally
advanced and expensive kit. I found the
prospect of handling such technology to
help secure a significant customer deal
quite frankly rather daunting! I really felt
like I was thrown into the deep end with
this particular project, in the sense that I
was forced to learn and adapt quickly to
an unfamiliar working environment, but
it was a great feeling to know that I had
contributed to its success!”
Planning his career
Jonathan’s career plans are not yet set
in stone, but currently his gut feeling is to
focus his skills towards a sales-orientated
position within Cisco.
“I feel that I would most enjoy a salesorientated position in the company, due
to the sort of tasks and skills that I would
develop from such a role. I enjoy meeting
new people and working in a team to
achieve a goal. I am very much a resultsdriven individual, which I understand is
a quality that could be applied to many
different teams within Cisco. However,
I find the idea of working in a sales
environment particularly exciting,” he says.
“This is of course subject to change,” he
continues. “The Apprenticeship will help
me navigate my talent towards success
in whatever field I choose to go into.
What I can safely say already though,
is that Cisco is a company I would like
to progress my career with. The ethos,
goals and values are in line with what I
believe in, and the opportunity to travel in
an international organisation is one that I
cannot overlook.”

Interview with an apprentice
Joseph Halliday, Arup

“I studied economics, biology, chemistry
and ICT and after two years walked
away with an A2 in economics and AS in
chemistry and biology all at a C grade. I
was accepted onto the building services
Apprenticeship with Arup in its London
office where after the first two years I
completed an NVQ Level 3 in building
services for technicians alongside a
BTEC Level 3 in building services and the
built environment, “he enthuses. “I am
now studying a HNC (Higher National
Certificate) in the same subject.”
Working as an apprentice at Arup
Joe’s day mainly consists of computerbased work, and as he’s moved up to
technician, he’s had the opportunity to
work on a number of design software
programmes.

A

s an apprentice at Arup Joe has
got to grips with several design
software programmes and been involved
in large building projects including a
hotel in Nigeria and the refurbishment of
London’s Olympic swimming pool.
Throughout his childhood and teenage
years Joe dabbled with different types of
engineering. He started messing around
with bicycles, then remote controlled cars
and planes before more recently moving
on to tinkering with his very own car.
He enjoyed the creativity, science and
the experience of taking an assembly of
parts and putting them together to create
something useful and beautiful. When
it came to deciding on a career it was
a simple task of understanding what he
enjoyed and then deciding which area he
wanted to specialise in.
Joe completed school with respectable
GCSE grades and various BTEC
qualifications. He worked in a factory as
a general hand for the six weeks holiday
and then returned to education by
enrolling in sixth form college.

“As a company pioneering the use of
building information modelling (BIM) this
has been a major focus to my recent
work. BIM is the creation of 3D models
in order to co-ordinate the services and
structure in a building more efficiently and
from this 3D model we add calculation
and specification data allowing the whole
team to work digitally” he explains.
“The company’s Apprenticeship scheme
has taken me from knowing almost
nothing about the building services
industry to working both independently
and as part of a team on some large
multimillion pound projects. I have
managed the creation of over 25
deliverables and a 3D model for a hotel
and alongside this, I have been taught
specialised design software incorporating
an understanding for lighting, cable sizing
and fire alarm systems and the legislation
behind them.”
In just two short years Joe’s already had
some amazing opportunities, and has
been involved in projects talking place
around the world.
“I’ve been involved in a multi-building
complex in Serbia, a hotel in Nigeria and
closer to home the refurbishment of the
London Olympic swimming pool - all
have their own interesting qualities that
make them exciting” he says.

Apprenticeship achievements
Joe has gained several new qualifications
during his time at Arup as well as winning
awards. Out of everything he’s worked on
to date, he’s most proud of completing
a leadership and management course,
which led to an ILM level 2 qualification.
Career aspirations
Joe is currently studying towards a HNC
(Higher National Certificate) a level 4
qualification in building services and then
plans to apply for Engineering Technician
(EngTech) professional registration
through the IET. Becoming a member
when he joined the Arup scheme, he has
taken advantage of many membership
benefits and has particularly benefited
from IET staff support on the EngTech
application process.
Longer term he would like to get more
involved in the design of airports.
“The complexities are normally large,
with a high electrical demand fed from
high voltage rings onsite. The aircraft are
interesting in themselves as I have a keen
interest in aviation,” he says.
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University

Often referred to as a ‘vocational education’, you will
essentially be learning a trade rather than simply the
theory behind it. The training is in a specialised area and
you will learn more about the day-to-day trails of the job
than you would studying a degree.

Traditionally a very academic route of study. At
university you will be expected to do a lot of work in
your own time. Many degrees will use the same sort
of exam format as school, with coursework being
completed by a set deadline, with exams being sat
throughout the year as well.

•

Earn a wage and avoid university fees!

•

Some  jobs require a degree (e.g. teaching)

•

50% of graduates are not using their degree

•

Great social scene inc. societies and sports

•

Potentially higher lifetime earnings

•

Undertake a degree at any point post 18

•

Many apprentices retained after course

•

To progress at work a degree may be required

•

Gain real workplace experience

•

Immediate sense of independence

•

Up to date employer designed content

•

Alumni associations provide job advice

Apprenticeships
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Apprenticeships

A-Levels

Often referred to as a ‘vocational education’, you will
essentially be learning a trade rather than simply the
theory behind it. The training is in a specialised area and
you will learn more about the day-to-day trails of the job
than you would studying a degree.

This is the traditional route that most of you will
have heard of. A-Levels are very academic and are,
in many ways, similar to school. You will inevitably
be taking exams and will probably have some form
of coursework, though the environment is a bit more
grown up this time round.

•

Earn a wage and avoid university fees!

•

Free periods to study or socialise.

•

50% of graduates are not using their degree

•

Make new friends at college or 6th form

•

Potentially higher lifetime earnings

•

Qualifications apply to many career routes

•

Many apprentices retained after course

•

University place can be easier to obtain

•

Gain real workplace experience

•

Possibility of relaxed or no uniform rules

•

Up to date employer designed content

•

Can study several subjects at once

Thinking about undertaking an Apprenticeship? There are tonnes of incentives for getting
involved, and to make sure you’re making the right decision we’ve listed our top ten
reasons why we think that Apprenticeships are awesome!
Earn while you learn

Broaden your skill set

Gain recognised
qualifications

Increase your lifetime
earnings by over
£100,000

No university debt!

Dive straight into the
workplace

Great way to build up
your CV
Improve your long-term
employability

Get trained up for free
Make valuable
professional contacts
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The What Apprenticeship Handbook is an essential guide to Apprenticeships
in England. It’s a big decision choosing your course, so to help make the whole
process easier we’ve put together this handy page guide to help you figure out
what all that information means.
www.whatapprenticeship.co.uk!
Check out the full handbook online at:
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Entry Requirements

Most Apprenticeships will have fairly standard entry
requirements, however for some you may be expected to
have a particular qualification or to have knowledge of a certain
subject, so it’s always a good idea to check this section over.
Also listed are the various entry routes, which lets you know
about any alternative qualifications or experience that might
lead you to the Apprenticeship programme.

job Roles

Simply put, these are the potential
roles you might progress into
as a result of completing the
Apprenticeship. If you have a
specific job in mind and don’t know
what Apprenticeship you should
be taking, this section can be very
helpful. There is also a list of job
roles indexed at the back of the
handbook, which is handy if you
know what the subject matter is but
don’t know the title of the course.

MANDATORY UNITS

These are the areas of the
course you will definitely have to
complete in order to finish the
Apprenticeship. Having a look
at this section gives you an idea
of what sort of content is in the
course, as well as letting you know
what you will be doing day-to-day.
There isn’t any flexibility in this so if
there are several topics you can’t
stand the idea of studying; it might
be worth choosing a better suited
Apprenticeship.

OPTIONAL UNITS

LEVEL OF APPRENTICESHIP

This is the first thing you should be looking for once you
have decided on what Apprenticeship to study. The
different levels of Apprenticeship are geared towards
different knowledge or grading levels. For example,
often an Intermediate Apprenticeship has no academic
requirements but Advanced Apprenticeships usually
require at least 5 A*-C grades at GCSE, or to have already
completed an Intermediate Apprenticeship.

BROADCAST TECHNOLOGY

COMMUNITY ARTS

Ever fancied getting behind the scenes in broadcasting? As a broadcast engineer,
it would be your job to maintain the equipment used to deliver radio and television

As a community art worker, you will work with children, adults, or those with
disabilities, ensuring everyone is included through arts-based projects. You
could be planning, organising, or running events to help get excluded members
of society (such as the homeless, drug addicts or the unemployed) involved in
activities in their area.

a few technicians, or as part of a huge team at a national broadcasting house.

HIGHER APPRENTICESHIP

LEVEL

Entry Requirements: In order get a place on this apprenticeship, you must be able to complete the BBC
selection process. It will also help if you are over 18, have at least 5 GCSEs at A*-C (including maths and
English), and have attained a UCAS tariff of 300 points or more, including maths and a science subject if
attained via A-levels. You could also complete a relevant advanced apprenticeship.
Job Role: Trainee Broadcast Engineer
Mandatory Units – Level 4:
• Introduction to audio and video systems
• Introduction to software programming
• Devices and circuits
• Computer networking basics
Mandatory Units – Level 5:
• Advanced audio and video systems
• Introduction to databases
• Digital electronics
• Networks and IP distribution

ADVANCED APPRENTICESHIP

INTERMEDIATE APPRENTICESHIP
Entry Requirements: There are no academic
requirements for the intermediate apprenticeship,
but you must be able to demonstrate good
communication skills and the ability to work in a
a portfolio of work or related work experience,
but this is not essential. Your abilities will mainly
be assessed by your training provider prior to
employment. Some positions will also require a
DBS check.
Job Role: Community Arts Administration
Assistant
Mandatory Units:
• Understand features of the Creative and
Cultural Industry
• Give customers a positive impression of
yourself and your organisation
• Keep up to date with developments in the arts
• Working in a team

Mandatory Units – Level 6:
• A/V systems integration
• Computer graphics
• Linear broadcast transmission systems
• IP quality of service
• Third year major project, work based
• B. Eng (Hons) - Broadcast Engineering

Optional Units: In addition to the mandatory
units, there are several optional ones for you to
choose from. Examples include ‘Assist in securing
funding for community arts projects’, ‘Spreadsheet
software’ and ‘Organise and report data’.
• Level 2
in Community Arts
Administration
• Level 2 Award in the Arts
e.g., Level
• level 2 Knowledge
2 Award in Principles of the Creative and
in
Cultural Sector or Level 2
Preparing and Delivering a Sustainable Social
Enterprise Activity (QCF)

WHAT CAN YOU DO AFTER COMPLETING YOUR APPRENTICESHIP?
positions in the industry. Because the framework is BBC accredited, you could even end up
working for them!

46

These parts of the course are up to you and
your employer. The units supplement the main
course with additional training, ideally something
that interests you and helps you engage even
further with the course. You should keep in mind
that some optional units may not be available in
some placements as employers might not have
the appropriate facilities.

It’s always useful to know
what you will actually
be getting out of an
Apprenticeship! The actual
qualifications
you
will
obtain will vary between
placements, but will usually
be a Diploma, Certificate or
even a degree!

portfolio of evidence would also be helpful. Some
positions may require a DBS check.
Job Role: Community Arts Administrator
Mandatory Units:
• Keep up to date with developments in the arts
• Generating ideas for community arts projects
• Assist in developing, delivering and evaluating
projects
• Manage own performance in a business
environment
• Work effectively with other people in a creative
and cultural context
Optional Units: As well as mandatory units,
you will also have to complete several optional
units as part of your course. Examples of these
are ‘Assist in pitching for community arts work’
and ‘Manage own performance in a business
environment’.
• Level 3 Diploma in Community Arts
Management
in Principles of the
• Level 3
Creative and Cultural Sector
• Level 3
in the Arts (QCF)

WHAT CAN YOU DO AFTER COMPLETING YOUR APPRENTICESHIP?
choose from which are linked to community arts. You could also consider a social care related
apprenticeship, which would allow you to develop your skills in working with the vulnerable.

www.whatapprenticeship.co.uk

Qualifications Gained

Entry Requirements: To reach this
apprenticeship, you could progress from the
intermediate placement or obtain a relevant level

www.whatapprenticeship.co.uk

What’s next?
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At the end of the day the reason
you’re doing an Apprenticeship is to
get qualified in a specific area, but it’s
always good to know in advance what
your options are for after you have
completed the placement. You might
want to go on to study a degree, or
work in a related sector. This section
lets you know what your options are.

MOST SEARCHED APPRENTICESHIPS OF 2015
If you’re looking for an apprenticeship, but struggling to narrow down your options, don’t panic. To offer you some inspiration, we’ve
compiled a list of the most commonly searched apprenticeships of 2015. If it doesn’t make you feel motivated, it should at least be an
interesting read…

1.

ENGINEERING

Topping the list by a mile, engineering apprenticeships were the most popular search across
all regions, particularly in specific areas such as civil engineering and construction. No wonder
really, when you consider that this sector develops almost every product you can think of. If you
feel passionate about the practical creation process, maybe you should give this one a search...

2.

I.T

3.

ELECTRICIAN

4.
5.

As one of the UK’s fastest expanding sectors, there’s no wonder that I.T came in at a close
second, with placements in web design and software development taking the top spots.
With a generally good rate of pay and a guaranteed comfortable working environment
(probably in an office), if you’re a whizz with computers, this sector might be worth a look.

As a direct and practical role in an area where work is always guaranteed, electrician
apprenticeships were always destined to be popular. Apprenticeships in this area are ideal
because the numerous amount of practical skills needed can be learnt whilst on the job,
clocking you up hours of experience alongside your qualification. If you fancy yourself as a
hands on kind of guy (or gal), check it out!

HAIRDRESSING

A traditional favourite, hairdressing apprenticeships are very popular amongst those that
enjoy making others look good. Other popular choices in this area include apprenticeships
in makeup artistry, beauty therapy and massage therapy. With a high demand for candidates
and a wide variety of possible work environments (including salons, cruise ships, and
prisons) it seems that the popularity of the beauty industry can only be set to continue. The
fact that it has a reputation for speedy promotions can’t hurt either...

GRAPHIC DESIGN

Often undertaken by art students, graphic design is an incredibly popular apprenticeship
choice, partially because of the incredibly high demand for them. With plenty of practical
skills to learn and experience required for most jobs, it’s easy to see why completing an
apprenticeship in this sector might seem like a smart move.

MOST SEARCHED APPRENTICESHIPS OF 2015 CONT.

6.

BUSINESS MANAGEMENT

7.

ACCOUNTING

8.

RETAIL MANAGEMENT

9.

LAW

Commonly viewed as the cliche of apprenticeships, it almost seems surprising that business
management only manages (ha ha) to take the sixth most popular spot. However, as an
industry that affects all others whilst providing many transferrable skills, the temptation
to study for an apprenticeship in business management often wins out. No wonder really.

With over a million people currently working in the financial sector, apprenticeships in related
fields such as accounting are bound to be popular, with other reasons such as the higher than
average starting salary probably not doing any harm either. If you have a knack for numbers
and fancy yourself a career in a highly professional environment, why not start researching now.

As one of the most lucrative sectors in the UK, and with high streets in almost every town
and city, it’s no surprise that this higher apprenticeship was a popular search entry. With
numerous positions available and fantastic progression opportunities (such as becoming
an area manager of several stores), if you adore shopping and have a talent for customer
service, this apprenticeship could definitely be for you.

As a vitally important factor in running the country, the demand for law employees has
always been high. Despite the slightly lower than average starting wage, the opportunity
to quadruple it (and more) with just a little extra training has always been enough to tempt
tens of thousands of candidates. Oh, and perhaps the noble cause of upholding justice is
an attraction too...

10.

ARMED FORCES

As the UK’s biggest apprenticeship provider, there’s no wonder that the ‘armed forces’
are amongst the top searches. With the placements provided ranging from army medic
to fighter pilot, the opportunities are endless, with academic help often provided if
candidates don’t quite meet the requirements. So if you’re physically fit, disciplined, and
want a well paid, almost guaranteed role on completion of your apprenticeship, consider
typing in ‘armed forces’ yourself.

How to use the gov.uk Apprenticeship website
Become an Apprentice

Right, so you’ve decided to study
an apprenticeship. But what now?
The gov.uk apprenticeship website
is one of the best places to apply for
apprenticeships, so to help you out,
we’ve put together an easy to follow
guide on the most important areas,
and the information you can find
there.
www.gov.uk/furth¬er-education-skills/apprenticeships!

If you’re thinking at all about undertaking
an apprenticeship, then you’ll need to
make sure you’re in the know about
what to expect. This part of the site
provides you with a quick overview of
apprenticeships, including all of the key
facts relevant to you, such as how much
you’ll get paid, what levels you could work
at and how should go about applying for a
placement. Also included are useful links,
phone numbes and email contacts that
you should keep in mind in your search for
an apprenticeship.

Find an Apprenticeship:
Once you’ve had a look at the different kinds of
Apprenticeship placements on offer, it’s time to get
applying! Click on the ‘Find an Apprenticeship’ button,
and you’ll be taken to a page with two options; one
allowing you to browse freely for apprenticeships via
category or location (as takes your fancy) and one
allowing you to create or log into an existing account.
We suggest making an account, which is completely
free, and will allow you to receive updates on the
status of your applications. The next step is to search
for any vacancies that you might be interested in.
Ideally, you will know what kind of placement you are
looking for, but if not, it can be helpful just to browse
and see what placements are available. During the application process, you may also be
asked by the employer to complete some questions which will usually be specific to the
job, and are designed to help set you apart from the other candidates. Be sure to read
them carefully and answer the best you can.

